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       Add new dependents to health plan through www.usd259.bswift.com within 31 days of life event. 

A LISTENER IS JUST A PHONE CALL AWAY  
 
With the recent district-wide Suicide Prevention Training             
underway, it is a good time to remind employees of the benefit 
available through the EAP (Employee Assistance Program).   
 
 Call (800)624-5544 or go online at www.ndbh.com and use 

code USD259 to get started today. 
 
 This is a FREE service apart from 

your health insurance and will   
cover up to six sessions per family 
member and per incident  

 
 It can help with a variety of issues 

including anxiety, time manage-
ment, financial difficulties, blended family issues, and bereave-
ment just to name a few. 

 
 This is confidential.  Employee Benefits only receives        

feedback on the number of total employees that have used the 
service to ensure it is still a useful service for our customers.  

 

 

MARZANO MINUTE 
 
Element 35 of Domain 1 examines Demonstrating Withitness. 

 
“Withitness” refers to an awareness of what is going on, not only 
being a good teacher but having the keen sense of having “eyes in 
the back of your head”  so to 
speak.   As with many of the 
Marzano elements, these 
same principles can be   
applied even if you are not a 
teacher.  If you are a parent, 
you can probably even    
apply some of these       
principles to your own kids. 
 
Key things to ask yourself to 
see if you are showing 
“Withitness”: 
 

 Are you active?  When 
you present training or teach, do you engage your participants 
and ensure material is being grasped?  Do you watch for “look 
cues” to read expressions of others and know when they need 
you to slow down or explain?   

 Are you proactive? Do you let behavior that is in contrast to 
the rules go on until it becomes enough of an issue that you 
are forced to address it, or do you call it when you see it?   

 Do others know better than to take advantage of you?  
Much Marzano research points to teachers having that        
signature look that lets a student know they have should get a 
handle on their behavior, a look you might remember on your 
own parent when you were a child.  

 

2017 is here.  Did you start off the new year with a list 
of resolutions or goals?  Research shows that the vast 
majority of resolutions fail.  Some studies show that as 
many as 92% of our resolutions do not even get a     
running start before they crash and burn.  So, why is 
this?   Check out these tips for making a “new kind of 
resolution” and one that will actually stick as the year 
moves forward.     
 

 Simplify your resolution and break it down into a 
more reachable goal.  Instead of setting a goal to 
lose 50 
pounds, set a 
goal to lose 
10.  When you 
reach that 
goal, you can 
reset. 

 Own your 
goal by      
connecting it to something deeper.  You may want 
to pay off debt, but why?  What can it do for you or 
your family? 

 Celebrate small successes as you gain           
momentum toward a goal. 

 
Are you not a typical goal setter?  Consider these    
different kind of goals that mental health experts      
recommend will make for a better you.  Vow to be  
awesome in 2017:  
 

 Connect with others by disconnecting from    
electronics. Consider putting your phone away  
during family dinners or an outing with a friend to 
truly connect with those around you.  

 Help someone else reach a goal.  Maybe you do 
not have a New Year’s goal, but a loved one does.  
Be a cheerleader for him or her. 

 Count your         
blessings.  Keep a jar 
throughout the year 
with notes of good 
things that  happen or 
good things that sprout 
up even in bad          
situations.  At the end 
of 2017, you can conduct a “Year in Review” by 
sifting through your blessings. 

 Do what makes you happy.  Accept yourself  in 
2017 and do things that truly bring you joy.   

  


